
It’s that time 
again…the holi-
days are here and 
in full swing! 
Time for shopping 
and decorated 
pine trees, time 
for shopping and 
Santa Claus, time 
for shopping and 
Christmas stock-
ings…did I men-
tion it was time 

for shopping? Did you know that if you 
received all the gifts set forth in the 
song "The Twelve Days of Christmas," 
you would receive 364 gifts? No wonder 
Christmas is my favorite holiday! 
 
One of the best places to celebrate the 
holidays is Juneau, Alaska. Between the 
snow-capped mountains and the lush 
green forestry, the feel of the holidays 
is all around. I had the privilege of at-
tending the Alaska Association of Mu-
nicipal Clerks’ annual conference in Jun-
eau on November 13-16, 2010. While 
our states may be different in geogra-
phy and landscape, the first priority for 
clerks in both states remains the same – 
access to quality education in a cost-
effective manner. Our challenges with 
the economy and travel and training 
budgets are also the same. Despite 
these challenges, Alaska clerks are 
some of the strongest and dedicated 
public servants I have ever met. These 
traits are apparent in the clerk that trav-
els to work by snow mobile and/or ferry 
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in severe weather or the clerk that does 
not have access to running water and / 
or electricity 24-hours a day. The stories 
go on and so does the will power of 
these amazing clerks.  
 
The CCAC Executive Board conducted 
its annual Goal Setting session in 
Emeryville on October 28-29, 2010. Re-
tired City Clerk and Trainer Helen Ka-
nowsky facilitated the two-day session. 
The Board identified the following three 
goals for the upcoming year:  
 
1) Engage the membership in a sus-

tainable manner to encourage maxi-
mum participation at all levels of the 
Association 

2) Provide professionally relevant edu-
cation responsive to the member-
ship while facilitating CMC / MMC 
certification and / or higher educa-
tion 

3) Promote the understanding of the 
City Clerk’s role as an executive mu-
nicipal officer.  

 
Some of the specific tasks under these 
goals include conducting a membership 
survey to obtain and gather information 
regarding educational needs directly 
from the members, drafting and dis-
seminating CMC and MMC press re-
leases to be forwarded to the City Man-
ager / City Council of the City Clerk 
earning the designation, and review and 
expand the scholarship and mentoring 
programs. 

(Continued on page 2) 

Randi Johl, JD, MMC 
CCAC President 
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President’s Message Continued: 
tency, Termination Requirements, 
Committee Classification, Robocalls, 
Slate Mailers, Expenditure Reporting, 
Conflict of Interest Disclosure Thresh-
olds, Revolving Door and Other Dis-
claimers. While several subject areas 
apply primarily to State candidates 
and committees, there is some local 
application as well. The recommenda-
tions can be found on the Task Force 
website at http://www.fppc.ca.gov/
taskforce/. The subcommittees work-
ing on electronic filing and state and 
local consistency are committed to 
working with CCAC to address any 
local implementation concerns we 
may have. Many of the recommenda-
tions will require legislative action for 
implementation which may or may not 
be well received by the Legislature 
and / or Governor. We will keep our 
membership advised of the status of 
the Task Force and their proposed 
recommendations. The next meeting 
is in December. 
 
I believe that concludes the business 
of this month’s article. As we part 
ways, let me leave you with another 
little note on the holidays. Some of 
the top Christmas gifts for 2010 in-
clude the Xbox Kinect, the iPad, the 
iPhone, and the Red Wii Console. We 
sure have come a 
long way from 
the Hula Hoop, 
Transformers, the 
Easy Bake Oven 
and G.I. Joe... 
Happy Holidays! 

I also had the opportunity to attend 
League Leaders in San Diego on No-
vember 18-19, 2010. The result of the 
collaborative two-day strategic session 
is the following three goals for the 
upcoming year:  
 
1) Strong Partnerships for a Stronger 

Golden State - Collaborate and 
partner with other public and pri-
vate groups and leaders to reform 
and revitalize the structure, gov-
ernance, fiscal integrity and re-
sponsiveness of our state govern-
ment and intergovernmental sys-
tem 

2) Sustainable and Secure Public 
Pension Systems - Work in part-
nership with other groups and 
stakeholders to promote sustain-
able and secure public pension 
systems to help ensure responsive 
and affordable public services for 
the people of our state and cities 

3) Responsive and Accessible League 
Services - Implement distance 
learning, meeting and other cost-
effective strategies to deliver even 
more responsive and accessible 
League educational, information 
and advocacy services to the city 
officials of California.   

 
With respect to the FPPC, the Task 
Force held its third meeting in Sacra-
mento on November 17, 2010. This 
meeting was more of a presentation 
rather than a traditional meeting. Sub-
committees of the Task Force pre-
sented recommendations regarding 
the following subject areas: Electronic 
Filing, Simplification of Forms and Re-
ports, Deadlines, Campaign Finance 
Thresholds, State and Local Consis-
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LEAGUE LEADERS/LEAGUE BOARD 
MEETING 
The Board of Directors and League Lead-
ers Meeting were held November 17-19 
in San Diego. New this year, board mem-
bers participated, with facilitator Dr. 
Frank Benest (former Palo Alto City Man-
ager), in a planning and visioning meet-
ing for 2011, and beyond.  League board 
members were joined Thursday after-
noon by Department and Division repre-
sentatives and representatives from each 
of the League’s Policy Committees, in-
cluding League Partners and Caucus rep-
resentatives. 
 
The Board meeting held on Friday in-
cluded adopting the strategic goals for 
the coming year and work programs de-
veloped with the aid of League Leaders.   
 
2011 League Strategic Goals: 
 
Strong Partnerships for a Stronger 
Golden State. Collaborate and partner 
with other public and private groups and 
leaders to reform and revitalize the 
structure, governance, fiscal integrity 
and responsiveness of our state govern-
ment and intergovernmental system. 
 
Sustainable and Secure Public Pen-
sion Systems. Work in partnership with 
other groups and stakeholders to pro-
mote sustainable and secure public pen-
sion systems to help ensure responsive 
and affordable public services for the 
people of our state and cities. 
 
Responsive and Accessible League 
Services. Implement distance learning, 
meeting and other cost-effective strate-
gies to deliver even more responsive and 
accessible League educational, informa-
tion and advocacy services to the city 
officials of California.   
 
The City Clerks Department will be asked 
to do what we can in effort to assist the 
League and Board in meeting the goals 
for the coming year.  It is important to 

CCAC Legislative Director Report 
note that the first goal, Strong Partner-
ships for a Stronger Golden State will be 
a multiple year goal. 
 
The Board Members also approved revi-
sions to the League’s Vision, Mission and 
Core Beliefs: 
 
VISION: To be recognized and re-
spected as the leading advocate for the 
common interests of California’s Cities 
 
Mission and Core Beliefs: To expand 
and protect local control for cities 
through education and advocacy to en-
hance the quality of life for all Califor-
nians.   
 
Accompanying the Mission and Core Be-
liefs are 8 elements that begin with the 
wording We believe…. 
 
Due to the length of this report, I will 
share the 8 elements with you in next 
month’s Legislative Director’s report. 
 
FPPC PROPOSED CHANGES TO 
FORM 700, ADDENDUM G 
On November 18, the FPPC held an In-
terested Persons’ Meeting in Sacramento 
on their proposed changes to the annual 
Statement of Economic Interest (Form 
700) that would duplicate the State Con-
troller’s effort on compensation disclo-
sure.  This proposed FPPC change would 
request compensation information that is 
different than the information required 
by the Controller. 
 
While the proposed changes to the FPPC 
form would be optional, accompanying 
information indicates that this form lays 
the groundwork for legislation to make 
this requirement mandatory. 
 
The League of California Cities submitted 
a letter to FPPC Chairman Dan Schnur 
expressing comments to the proposed 
changes.  Highlights of the letter in-
cluded the following comments: 

(Continued on page 4) 

Dawn Abrahamson, MMC 
Legislative Director 
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• From the onset, the League has em-
braced increased compensation transpar-
ency and disclosure for both elected offi-
cials and public employees as the most 
appropriate response to the Bell scandal. 
• League supported two legislative pro-
posals introduced at the end of 2009-10 
Legislative Session: SB 501 (Correa) and 
AB 2064 (Huber), both of which did not 
become law. 
• League is working with the State Con-
troller to assist in his effort to increase 
compensation transparency through ad-
ministrative means. 
• The public now has access to a central 
database through the State Controller’s 
new website that provides information on 
close to 600,000 city and county employ-
ees and elected officials. In 2011, the Con-
troller has announced that the database 
will contain data on all special district and 
state employee compensation.  Due to this 
effort, the League maintains that any addi-
tional compensation transparency and dis-
closure mechanisms should take into ac-
count, harmonize with, and not duplicate 
or conflict with the comprehensive and 
extensive information already being pro-
vided by the State Controller for the follow-
ing reasons: 

 
1) Conflicting or differing reporting 

requirements housed in multiple 
locations will be confusing and a 
burden on public agencies.  Com-
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pensation information for public 
officials will be most transparent 
and understandable when it is 
available in one central location, in 
a common format, so that apples-
to-apples comparisons can be 
made. 

2) A new optional reporting mecha-
nism with different criteria will con-
fuse elected officials and public 
employees whose compensation 
information is already available to 
the public online. 

3) Cities have spent considerable staff 
hours preparing these new reports 
for the Controller’s database and it 
makes sense to continue to build 
upon a process already underway 
to avoid a duplication of effort. 

4) While Addendum G would be op-
tional, it is premature to offer this 
option until there is uniformity 
among the Legislature and regula-
tory agencies on compensation 
reporting requirements. 

 
CCAC has not taken an official position on 
the proposal.  The Legislative Committee is 
watching this proposal and will bring a re-
port back to the members when we have 
more information to share. 
 
For more information, please visit the FPPC 
website at the following link: 
http://www.fppc.ca.gov/index.php?id=450 

(Continued on page 5) 

CCAC Legislative Director Report Cont. 

REGISTRATION IS NOW OPEN FOR NORTHERN DIVISION NUTS & BOLTS  
March 3-4, 2011, Napa Valley Embassy Suites 

  
Plan to Come and Join the Action and Learn  

the Basics Mardi Gras Style! 
  
You are encouraged to share this training opportunity and information with others 
within your organization, including City Managers that could benefit from this two-day 
highly energetic, information-filled workshop. 
  
The deadline to register, including hotel reservations is Monday, January 31, 2011.  
See page 9 for flyer and registration form. 

Northern Division Nuts & Bolts 
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CCAC Legislative Committee Work Plan 
for 2011 
At its November meeting, the Legislative Com-
mittee established its work plan for the com-
ing year.  The Committee will be aggressively 
working on the following five legislative pro-
posals: 
 
Legislative Proposal 2010:01  
Issue: Clarify publication requirement for 
Notice of Intent to circulate petition.  (EC 
9202; 9205).   
Question: When publishing the notice of in-
tent to circulate petition, must the complete 
written text of the initiative also be published? 
 
Legislative Proposal 2010:02 
Issue: Effective date of ordinance adoption 
related to initiative (EC 9214, 9215, 9217) 
Question: (1) When does a council-adopted 
initiative become effective? (2) Is it subject to 
referendum, and (3) Does it require a first 
and second reading? 
 
 Legislative Proposal 2010:03 
Issue: Affidavit of Nominee for City Candi-
dates – Nomination Document (EC 10223; 
10226) 
Question: The existing format for the nomi-
nation paper does not require the candidate 
to list his/her address, nor does it require a 
signature of the candidate, nor does it require 

a signature of the witness to the affidavit. 
 
Legislative Proposal 2010:04 
Issue: Close of Business instead of 5:00 p.m. 
(EC 10407) 
EC 10407 is inconsistent with other sections of 
the Elections Code that state “close of busi-
ness” instead of 5 p.m.  This section was in-
advertently left out and should be a simple 
clean up. 
 
Legislative Proposal 2010:05 
Issue: Charter Amendments. Require that 
cities (not just counties) record their charters 
with the County (GC 23713; 34460). 
 
The Legislative Committee will be doing fur-
ther work on the proposals to include follow 
up, research, and writing of proposals in 
proper format and shopping for authors to 
support these proposals.   
 
Administrative Services Policy Commit-
tee 
The first League policy committee meetings 
for 2011 will be held in Sacramento on Janu-
ary 20-21.  The Legislative Committee will be 
closely monitoring any proposed bills related 
to election law and administration, open 
meeting law (the Brown Act), the Public Re-
cords Act, the Political Reform Act and other 
conflict of interest laws.  

CCAC Legislative Director Report Cont. 

Congratulations to the following IIMC Members for achieving 
their designations! 

 
Certified Municipal Clerk: 

ο Julie Drimakis, CMC, City of Tehachapi 
ο Michele Gibson, CMC, Town of Woodside 

 
Master Municipal Clerk 

ο Susan Zito, MMC, City of Placerville 

Newly Designated 
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Chico City Clerk Debbie Presson was recognized in her local news-
paper, The Chico Enterprise Record, for her important role during 
election season. 
 
Debbie explained how municipal clerks partner with their county 
elections department for consolidated elections.  She also outlined 
the various steps a local elections official goes through to ensure 
an election runs smoothly.  
 
Debbie, thanks for showcasing us in such a positive light!  Best 
wishes for continued success! 
 
To view the entire article, go to:  
http://www.chicoer.com/fromthenewspaper/ci_16497587. 
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City Clerk Spotlight - Debbie Presson 

CEPO’s PROFESSIONAL DEVELOPMENT SERIES IS BACK!! 
 
MASTER MUNICIPAL CLERK ACADEMY (MMCA) 
February 9-11, 2011 
The Dolce Hayes Mansion, San Jose, CA 
 
Registration is NOW OPEN for CEPO’s MMCA! The dates are February 9–11, 2011 and it 
will be held at the beautiful Dolce Hayes Mansion in San Jose, CA. 
 
We are pleased to announce a special session with JoAnne Speers, Executive Director 
and Ethics Program Director of the Institute for Local Government. The session 
“Impacts of the Unethical Actions of Others – Where Do We Go From Here,” will engage 
the participants in an interactive discussion and lay the foundation for Friday’s session, 
“Sustaining Ethics in a Challenging World: A Best Practices Session.” 
 
To find out more about this very special workshop, go to www.cepoweb.com and select 
the conference link at the top of the page.  There are Early Bird and Group discount 
specials too. Registration fee is only $1,050, which includes double occupancy hotel 
accommodations, all meals, and academy materials. 
 
This three-day workshop is geared toward the City Clerks, Assistant and Deputy City 
Clerks and others working to obtain the MMC designation.  The 17-hours of coursework 
are expected to garner participants 8.5 points toward the MMC or Recertification desig-
nations. 
 
Should you have questions after reviewing the website please contact me at (209) 456-
8011 or via email at jtilton@ci.manteca.ca.us. 

CEPO Professional Development Series 
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ClassifiedsClassifieds  

December 8-10, 2010 
Monterey Marriott, Monterey, CA 
 
The program for this year’s New Law & Elections Seminar is out-
standing and loaded with topics you’ve requested.  Those topics will 
cover the complexity of elections, including discussion on redistricting, 
ranked choice voting and of course, initiatives, recalls and referen-
dums.  Additional sessions will cover new legislation, FPPC regulations, 
creating administrative records, getting the most out of your boards 
and commissions, and the public disclosure of private information. 
 

Martha Beck, Life Coach, Oprah Magazine Columnist and Author will be featured at the general 
luncheon on Thursday.  The program is entitled, “Find Your Own Purpose, Power; Professional-
ism and Practice.” 
 
While the program is outstanding, don’t forget the networking opportunities you will experience 
as a result of 200-plus City Clerks, Deputies and Assistants coming together for two and one-
half days in a learning environment. 
 
The New Law & Elections Seminar Conference Planning Committee and the CCAC Professional 
Development Committee look forward to seeing you December 8-10 at the Monterey Marriott. 

LCC New Law & Elections Seminar 
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2010/11 CCAC Board of Directors2010/11 CCAC Board of Directors2010/11 CCAC Board of Directors   
Randi Johl, JD, MMC, President, Lodi, 209-333-6702, rjohl@lodi.gov 

Shirley Concolino, MMC, First Vice-President, Sacramento, 916-808-7200, sconcolino@cityofsacramento.org 

Jamie Anderson, MMC, Second Vice-President, Yucca Valley, 760-369-7209, janderson@yucca-valley.org  

Cynthia VanWormer, CMC, Recording Secretary, Fort Bragg, 707-961-2823, cvanwormer@fortbragg.com 

Lucinda Williams, MMC, Brea, Treasurer, 714-990-7757, lucindaw@cityofbrea.net 

Mitzi Ortiz, CMC, Communications Director, Lathrop, 209-941-7228, mortiz@ci.lathrop.ca.us  

Dawn Abrahamson, MMC, Legislative Director, Fremont, 510-284-4063,  dabrahamson@fremont.gov 

Joann Tilton, MMC, Professional Development Director, Manteca, 209-456-8017, jtilton@ci.manteca.ca.us 

Margaret Wimberly, CMC, Northern Division Professional Development Representative, Brentwood, 925-516-5182, 

mwimberly@ci.brentwood.ca.us   

Dana Davidson, MMC, Central Division Professional Development Representative, Merced, 209-385-6231,  

davidsond@cityofmerced.org  

Pat Hammers, MMC, Southern Division Professional Development Representative, Cathedral City, 760-770-0385, 

phammers@cathedralcity.gov 

Patrice Olds, CMC, Northern Division Trustee, Walnut Creek, 925-943-5819, olds@walnut-creek.org   

Nanci Lima, CMC, Central Division Trustee, Lemoore, 559-924-6700, nlima@lemoore.com 

Kimberly Rodrigues, MMC, Southern Division Trustee, Agoura Hills, 818-597-7303, krodrigues@ci.agoura-hills.ca.us  

Lorrie Brewer, MMC, Northern Division Chair, Santa Cruz, 831-420-5038, lbrewer@ci.santa-cruz.ca.us  

Lori Martin, CMC, Central Division Chair, Waterford, 209-874-2328, cityclerk@cityofwaterford.org  

Juana Laur, MMC, Southern Division Chair, Laguna Niguel, 949-362-4300, jlaur@ci.laguna-niguel.ca.us  

Lisa Pope, MMC, Past President, Malibu, 310-456-2489, ext. 228, lpope@ci.malibu.ca.us 

Colleen Nicol, MMC, IIMC President Elect, Riverside, 951-826-5557, cnicol@riversideca.gov 

Kristi Smithers, MMC, Regional IX Director, Wasilla, AK 907-373-9091, ksmithers@ci.wasilla.ak.us  

Margaret (Peggy) Hawker, MMC, Region IX Director, Newport, OR 541-574-0613  p.hawker@cityofnewport.net  

League Representative:  Lorraine Okabe, Information Services Mgr., 916-658-8236, okabel@cacities.org 


